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“Nature rarely moves in straight lines, and neither does our personal and professional 
development. When we embrace nonlinear goal setting, we activate the brain’s reward system 
differently. Instead of seeking the dopamine hit of achieving a single goal, we create multiple 
feedback loops that encourage exploration and sustain motivation.” – Anne-Laure Le Cunff, Ness Labs





Does success here…

…mean the same 

thing as success 

here?



“Linear goals dominate our approach to 
personal and professional lives. They offer a 
reassuring sense of clarity and 
measurability that our brains can find 
deeply appealing. That might be why the 
SMART goal-setting framework, introduced 
in the 1980s, is still used in companies 
around the world to this day.” – Anne-Laure Le Cunff, 
Ness Labs













From the trust-based philanthropy project: 
https://www.trustbasedphilanthropy.org/multi-year-unrestricted-funding 

https://www.cgdev.org/blog/challenge-
localization







https://coactproject.eu/news/participatory-evaluation-for-
sustainable-social-transformation-the-coact-co-evaluation-
whitepaper/
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